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By James C. Knapp, AIF®, BFA™, CPFA® 

To say the recent market activity over 
the last few weeks has been attention 
grabbing would be an understatement. 

The historic volatility continues, with 
the Dow Jones Industrial Average of-
ficially setting its fastest move from 
a new all-time high to a bear market 
(down 20% from the highs) in the 
124-year history of the index. It took 
only 19 days for this to take place, 
which is far and away the new record.

Not to be outdone, the S&P 500 Index 
is set to close down 20% from all-time 
highs today, doing this in only 16 days

According to BTN Research:

• After closing at an all-time high 
of 3386 on 2/19/20, the S&P 500 fell 
26.7% to close at 2481 on 3/12/20. 

• The fall was the 4th drop of at 
least 15% but was the 1st decline 
of at least 20% (the level required 
to be defined as a “bear” market) 
that has occurred during the bull 
market that began on 3/10/09. 

• The 3 other “near-bears” ended 
on 7/02/10 (off 16.0%), 10/03/11 (off 
19.4%) and 12/24/18 (off 19.8%). 

This goes along with:

• The bull market for the S&P 
500 that began on 3/10/09 
is now officially over. 

•The bull lasted 131 months 
(2,756 trading days and 1 month 
short of 11-years in duration).

• The S&P 500 peaked on 2/19/20 
at 3386, gained +529% (total re-
turn) or an annualized gain of 
+18.3% per year (total return), and 

set 255 all-time closing highs. 

• It was the 11th (and longest) bull 
since the end of WWII, producing 
the 2nd largest overall gain. 

The Federal Reserve (Fed) surprised 
markets over the weekend by hold-
ing its March 17 scheduled meeting a 
few days early and introduced a wide 
range of provisions. Those provisions are 
intended to add liquidity, increase credit 
availability, lower the cost of borrowing, 
and eventually support the economy’s 
recovery from the impact of COVID-19.

Usually, Fed actions are fundamentally 
about setting the level of interest rates, 
and the Fed certainly made a state-
ment there. As shown in our LPL Chart 
of the Day, the Fed lowered its policy 
rate a full 1% to a range of 0 – 0.25%, 
the first time the Fed has made a move 
that large in a single meeting since the 
savings and loan crisis of the 1980s. The 
policy changes to increase liquidity and 
relieve funding stress will likely offer a 
more important short-term impact.

The measures to add liquidity included:

• A new quantitative easing program 
(QE) in which the Fed committed 
to buying $700 billion in bonds.

• Making it easier for banks to 
use its discount window, a sec-
ondary source of funding.

• Working with other central 
banks to make sure that US dol-
lar demand could be met.

• Temporarily reducing bank re-

serve requirements to zero.

With the Fed’s policy rate now at zero, 
market participants may also be ex-
pressing concern that any future policy 
impact may be limited. Our view is that 
we may have come to expect too much 
from the Fed and other central banks. 
The Fed has always been very good at 
creating liquidity when needed (the 
main reason it was created), and has 
usually been effective at setting rate 
levels, but it cannot change the underly-
ing fundamental cause of recessions. 

The Fed, of course, has no influ-
ence over the spread of COVID-19 
or the immediate slowdown in eco-
nomic activity that it’s causing.

I am often asked how I would 
suggest navigating this cri-
sis. Here are a few thoughts:

• Get your personal finances in order. 
The first step is working towards hav-
ing 3-6 months of expenses in a check-
ing or savings account. The purpose 
of this is so your family has a liquid 
backstop in the event you need it. 

• Work to pay-off any & all debts. Lessen-
ing the total balance(s), you will likely feel 
an increased sense of calm should you 
come across an unfortunate situation. 

• Increase your Personal Saving Rate 
to the highest level you can afford. 
A high savings rate will allow you to 
have funds pre-designated when 
you feel there is an opportunity. 

• Continue to educate yourself on the 

“market” and personal finance matters. 
This can be relatively easy in this day 
and age. There are many reputable and 
respected online websites offering free 
educational tutorials. Take an online 
adult education class through your local 
colleges offering financial knowledge. 

• Putting this knowledge into action by 
forming your own beliefs and processes 
for navigating towards your financial 
independence. This all works to AVOID 
making an emotionally driven decision. 

• Should you NOT have the TIME, KNOWL-
EDGE and DESIRE to do the above, please 
seek someone who can help guide you. 

The Knapp Advisory Group is here to be 
your resource in your quest for financial 
independence. Contact us at 314-323-
7094 or 913-544-1509 or via email at 
JAMES.KNAPP@KNAPPADVISORY.COM. 

James C. Knapp, AIF®, BFA™,CPFA® 
www.KNAPPADVISORY.com

Securities and advisory services offered 
through LPL Financial, a Registered 
Investment Advisor, Member FINRA/SIPC

The opinions voiced in this material are 
for general information only and are 
not intended to provide specific advice 
or recommendations for any indi-
vidual. All performance referenced is 
historical and is no guarantee of future 
results. All indices are unmanaged and 
may not be invested into directly.

The Standard & Poor’s 500 Index is a 
capitalization-weighted index of 500 
stocks designed to measure performance 
of the broad domestic economy through 
changes in the aggregate market value of 
500 stocks representing all major industries

The Federal Reserve Federal Funds Rates 
(Fed Funds) is the weighted average 
interest rate at which banks lend each 
other funds held at the Federal Reserve. 

The Dow Jones Industrial Average is 
comprised of 30 stocks that are major 
factors in their industries and widely held 
by individuals and institutional investors
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Never Too Late- continuedIt’s Never Too Late…To Create A Life You Love

By Judy Ryan

When I was a little girl, I spent the first 
five years of my life in awe and wonder. 
I lived with my parents and five siblings 
on the edge of a huge park and as was 
common in the 1960s, we were allowed to 
run and play and explore without a lot of 
supervision. I felt one with nature and life 
was free and beautiful for me. I had a safe, 
loving childhood in which my parents 
were affectionate, did not physically or 
sexually abuse us children nor did we go 
hungry. They invested much in us. They 
were leaders in their church and politics; 
demonstrating we all have responsibility 
to help one another. This was good for me 
and I loved life with great enthusiasm. 

What they did not do well is recognize 
children have inner wisdom and unique 
callings, nor did they know how to relax 
or model their own emotional expres-
sion. Both of my parents had suffered 
significant childhood traumas but did 
not share with vulnerability how they 
had been hurt nor could they connect 
with us during emotional experiences 
without trying to fix, convert, heal or 
change us. As a highly intuitive child, I 
could feel many undercurrents of fear and 
sadness in my parents and siblings, but 
the face they presented was confidence 
and polite certainty and righteousness 
that began to confuse and bewilder me. 

At the age of five, I went to kindergar-
ten and I could not have been happier. 
My experience there was marked with 
sunshine, story-time, naptime, playtime 
and my greatest memory is holding 
hands with other children out on the 
playground singing a song together, 
dancing in a circle. I felt blissful. I was full 
of excitement, joy and was the kind of 

child that expressed them unbridled with 
words and energy. I was always in motion 
and had a strong zest for life and joy. I also 
explicitly remember asking God, “please 
don’t let me forget you and my connec-
tion to you no matter what.” I think I knew 
that the love of God and the love of self 
were at risk even at that very young age.

Then a lot began to change for me. I was 
put into what felt like a stark, confining 
private school that had many rules and 
practices that frightened me. Boys and 
girls ate and played separately, a teacher 
could wrap people on the knuckles and 
scold, but most of all, a dark seriousness 
about the safety of our souls was a central 
theme and was directly related to our 
ability to be compliant with the rules 
of God and man. A particular memory 
for me was the Gestapo-like manner 
in which all students had to show their 
lunch plates to one of the teachers each 
day when leaving the lunchroom to 
ensure we had finished all of our food. 
This was just one conscious trauma 
for me that I expressed with stomach 
aches, fear and my mom coming to my 
school to take me home all-too-often. 

The other thing I began to experience 
at home was a prevalent intent on the 
part of my parents to introduce strong 
dogmatic religious and political views 
of life and the world at large. My parents 
were what I now realize as relatively 
extreme thinkers. For example, they 
held John Birch Society meetings in our 
home and were deeply involved in causes 
like pro-life and held the notion that 
Catholics were the one true religion and 
the only valid way to heaven. Everyone 
else would be lost to Hell. I remember 
fearing for my non-Catholic neighbors 
and friends and being urged to fear and 
separate from them. This did not make 
sense to my joyful and loving heart. 

To give you one example of how their 
practices affected me, I was expected 
to picket abortion clinics and hand out 
pictures of dead aborted fetuses to 
those entering abortion clinics. That 
began when I was around nine years old. 
This was alarming, frightening and felt 
intrinsically wrong to me, but I knew I was 
expected to do this without complaint 
or doubts or I would be shamed and 
judged as less than a good person. In this 
and much more, when I had questions, 
opinions and ideas, I was politely and 

relentlessly provided all the historical, 
moralistic and other reasons I was wrong 
and must change my perspective; my 
ideas were deemed dangerous and naive. 
I didn’t have the right to ask question, 
nor were my ideas and concerns sought 
or entertained as valid or wanted. 

These are only a few examples of my par-
ents' certainty about how I should think 
and feel in order to be a good person. 
They were like many others then and to-
day. I don’t single them out as particularly 
exceptional in any of this. What I know 
is that this is when fear and confusion 
developed in me about my own self-ex-
perience and self-trust, which then began 
to multiply and accumulate. Coupled 
with regular attempts to stem my open-
hearted expressions of authenticity, joy, 
exhilaration and curiosity not only about 
the inner workings of everything, but 
of my own specific internal world, I felt 
a strange sense of isolation and separa-
tion. It felt scary and disorienting to me. 

Here was my dilemma: I had this amaz-
ing sense of safety on one hand, but 
while coming to feel that if I wanted 
my parents to love and approve of me 
and reassure me I was forever safe, 
I had better heed their priorities for 
how I should think, act and feel. While 
I continued to ask questions and could 
not fully contain my fear and dismay, I 
thought my very survival required I be 
complicit in fearing and doubting my 
own intuition, emotions and thoughts, 
my personal power and my ability to 
be a good person without adopting 
everything they offered. Control, while 
unintentional, was delivered with a highly 
intellectual, velvet glove that created a 
personal source of loneliness and fear.

This began a cycle of anxiety and depres-
sion that confused and disconcerted 
me and I could find no relief from my 
parents as they were both the loving and 
terrifying parts of my experience. Looking 
back, it is no surprise that by nineteen, 
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I had married a man who was similarly 
unable to express emotions and was 
similarly dogmatic in his thoughts. He 
had little ability to be curious about me or 
to validate me as a separate person with 
my own opinions, feelings and desires. In 
fact, I later came to realize the dynamics 
in my marriage mimicked the unhealthy 
practices and deficits I experienced as 
a child. This is also when I began to feel 
guilty that I was so unhappy. I remember 
trying to share my excruciating experi-
ences and my starting therapy with an 
older brother who sternly told me, “You 
need to get over this! You’re fine and we 
couldn’t have had a better childhood.” 
Again, I was alone and out of step, afraid 
there was something wrong with me.

As the next decade unfolded, my anxiety 
became so extreme, I became agorapho-
bic for many months and I had strong 
fight and flight panic around others as 
their energy and ways of being directly 
contradicted the rules of life I had ac-
cepted. Eventually I sought a therapist 
who provided me with my first real 
experience of an intelligent, caring and 
safe person who also sought to under-
stand MY experiences, thoughts and 
feelings and helped me to a large degree 
by validating that while my parents were 
well-intended and loved me, they deeply 
neglected important aspects of me and 
even feared my very essence when it did 
not align with their own world views. 
This helped me feel understood. It also 
helped alleviate some of my guilt for 
feeling so unbalanced when I formerly 
believed I had no justifiable reason to be 
so. This was the first powerful puzzle in an 
unfolding picture of my true essence. He 
also explained to me a recurrent dream I 
had at that time. Even though I no longer 
lived there, I dreamed often of being in 
my childhood home, walking around with 
no one home. This was eerie and inac-
curate as we had eight family members 
in a 3-bedroom home. He explained that 
this dream reflected my sense of isola-
tion both intellectually and emotion-
ally. It was true! It was then I began to 
feel sadness for the sweet, vibrant little 
child who started out wandering the 
world with joy, curiosity and wonder. 

By the time I was 26 years old, as a good 
Catholic wife, I already had four children. 
I now think I desperately wanted to 
birth and nurture children in ways I had 

wanted to be nurtured yet I hadn’t known 
how. I wanted to provide them with the 
many good things I experienced as a child 
– physical safety, affection and kindness 
but I also wanted to give them more, even 
though I still did not know how to con-
ceptualize what more meant. This is when 
I began my own search for ways to better 
understand developing children and how 
to support the beautiful inner child within 
each of my babies that ultimately taught 
me how to support the one within me. 

By the time my oldest was four years old, 
I was seeking information and guidance. 
That’s when what I believe is a miracle 
happened to me. I stumbled upon a 
parenting model using a little-known psy-
chology model based on the work of psy-
chologist Alfred Adler. I delved not only 
into the amazing, beautiful and essential 
individuality of all people, and came 
to learn about the deep longing of all 
people to experience belonging and sig-
nificance within specific conditions and 
communications that I recognized had 
been missing in my own childhood. This 
work was the second piece of my person-
al puzzle and began for me the journey to 
reclaiming and lovingly guiding my life. 
Not only did this new way of understand-
ing myself and others give me tremen-
dous hope and clarity, I began to further 
let go of blaming myself for my anxiety, 
depression and inability to live and love 
as I deeply desired. I started to see I made 
sense and deserved compassion and 
to heal my childhood even though my 
neglect and abuse were relatively sublime 
to the general meaning of these words. 
I got busy exploring fully what would 
eventually restore my unique purpose, 
and my birthright to recognize joy, clarity 
and possibilities I had been longing for.

Unbeknownst to me, as I learned to par-
ent my children in radically new ways so 
they were supported to feel empowered, 
lovable, connected and contributing, I 
was re-parenting myself too. I learned 
that helping others feel lovable was not 
the same as loving them; my parents 
had demonstrated generosity of giv-
ing me love. Helping people feel lov-
able means witnessing them with deep 
receptivity; considering their unique 
beliefs and feelings with curiosity and 
respect, recognizing its uniqueness and 
value, and without an agenda to fix, heal, 
convert or change them. It meant having 

curiosity for the wisdom innate in all of 
us and to support greater understand-
ing for how to honor one another. 

This distinction has led to my life’s work. 
Even though I had not yet articulated it, 
I wanted to rebuild and foster ways to 
support the empowerment and sense 
of joyful connection I recalled from 
my earliest childhood that I now real-
ized could be restored not only to me 
and my family, but to the larger family 
within the world. I longed to give and 
receive the gifts of being witnessed 
and encouraged so that together with 
many others, we would become proac-
tive in service to growth and fulfillment 
and ultimately co-create solutions that 
honor people and our planet. I was afire!

My story is not intended to be about par-
enting per se; it is written to illustrate that 
the vast majority of people have learned, 
through our very conditioning into com-
munity as early as infancy, and for which 
we continue to propagate it, to learn fear 
and compliance through the use of coer-
cion and codes that do not always or even 
often serve the healthy development of 
people and community. My contribution 
in my life is about creating conditions 
in which people all come to understand 
the deepest needs of all people. In this, 
each helps to mine the value and wisdom 
within every person. Each celebrates and 
supports people with faith in their good-
ness and by dismantling and replacing 
specific concepts, processes and tools 
needed to support the ownership of one’s 
personal power and ability to use it in 
service to love and every great purpose. 

What happened on a practical level for 
me is that I began to remove from my par-
enting as many behaviors as I could iden-
tify that had made me and were making 
my children feel disempowered, unlov-
able, disconnected and blind to their con-
tributions and the need for them. I now 
knew to dismantle and replace anything 
in the way of developing their leadership, 
identifying their role and encouraging 
them to engage in enterprises right for 

them in their own lives and in commu-
nity. At the same time as I helped them 
know and express themselves, I helped 
them see their role in causing effects to 
others so they could be helpful not only 
to themselves but to the world at large.

On a practical level this looked like intro-
ducing unconventional practices. I taught 
my family to communicate effectively, 
to practice emotionally intelligent group 
dynamics, to transfer responsibility to 
my children with mentoring and sup-
port rather than through domination 
and control. I recognized and capitalized 
on learning opportunities and helped 
them do the same. One example was 
our weekly family meetings in which 
we rotated the leadership by all family 
members from age four and older. Not 
only did each of us rotate leadership of 
the meetings, everyone experienced get-
ting strong in both leading and following 
well in the context of family. I was able 
to give my children the gift of helping 
them to explore who they were and to 
value what they could and wanted to 
contribute. I learned that an encourag-
ing way of parenting reduced a lot of the 
negative behavior that occurs in most 
homes and schools and everywhere 
else, grounded in inferiority feelings that 
come about in conventionally upheld 
group dynamics we collectively largely 
still hold. I learned that when faced with 
poor behavior, it is possible to under-
stand and help people of all ages and 
circumstances, shift out of it without 
using harsh, punitive, bribing, sham-
ing, coercive, or guilt and fear tactics. 

I can’t tell you how alive my heart be-
came! I remember putting unbreakable 
dishes in a low cabinet, and milk in a small 
plastic pitcher so my three-year old could 
set the table and pour milk for everyone. 
She knew herself as empowered, con-
nected and contributing. I trained my 
children to be adept at problem-solving 
rather than giving them answers, for 
doing the family shopping as a team 
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Lucy Knapp

I'm sure you've seen this before on 
websites and storefronts: “Due to the 
corona virus pandemic, we are…”

That applies to the Women's Journal, 
just as it applies to every person, busi-
ness and organization world-wide.

Our big change is that this issue is digital 
only. With so many businesses and gather-
ing places closed, and a stay-at-home order 
in place, having printed copies is futile. 
No one will be able to pick them up! 

On the positive side, being digital-only 
gave the Women's Journal the opportunity 
to run a couple of long-form articles. Judy 
Ryan, who usually writes about emotional 
intelligence, contributed an article that is 
essentially a Start-Up Story. Her path to 
professional success started in childhood 
and required much personal growth until she 
was personally and professionally fulfilled. 

This issue of the Journal also features 
Deborah LeeAnn's interview with Velma 
Bailey, who served her community as a 

teacher and alderwoman and then, in her 
“second act” founded Torchbearers 2.

I’m writing this in April and my sincere 
hope is that things improve as the year 
goes forward – that the curve flattens 
and that eventually the pandemic will be 
over. That affected people recover and 
survive. That life gets back to normal.

Speaking of getting back to normal: Will we 
ever go back to tolerating what we had gradu-
ally (like a frog in a pot of water) come to ac-
cept as normal? The pandemic really exposed 
some hard truths about life in America in the 
21st century. That this country was unpre-
pared for a major disease outbreak, despite 
predictions and warnings from the CDC and 
WHO that a pandemic was almost inevitable. 
In fact, the global health response team of the 
National Security Council had been disbanded 
in 2018. This lack of preparation caused a 
domino effect: There was no coordinated re-
sponse to the threat of a pandemic, so various 
state and local governments had to respond 
on the fly, making it up as they went along. 

This is the part where it shifted from 
unfortunate to truly dystopian and shame-
ful. Several commentators and officials put 
forth the idea that it was acceptable that 
some people should die in order to get the 
economy back on track – and the response 
to this was either agreement or indifference, 
not the outrage it deserves. First respond-
ers and medical professionals can't get 
adequate personal protective equipment. 
And grocery store workers are considered 
“essential” – but not sufficiently essential to 
be paid a living wage or given paid sick leave. 

Looks like the 99% percent are the 
ones who are providing essential, 
even lifesaving services, and keeping 
the country running, not the 1%. 

WJ
Women’s

Journal

WJ
Women’s

Journal
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(after training them in how), manag-
ing hundreds of dollars without parents 
tagging along, so they could experience 
their power, connection and contribu-
tions without enabling, over-protecting 
or over-influencing their initiative. Most 
of all, I helped them feel lovable be-
cause I learned how to empathize with 
them and hear their ways of thinking 
without imposing my own will and 
ideas on them. This was not easy but 
I thrilled in helping not only my kids 
but now adults I began working with, 
to celebrate their power, unique gifts 
and creative use of their autonomy.

From this, I had a vision of doing this 
work for many communities, in churches, 
schools, businesses or any other group. 
The power of my own internal recovery 
of my essence and joy fueled my desire to 
support the same in others. I began doing 
this full time in 1998. In 2002, I founded 
my company Expanding Human Potential, 
later renamed to LifeWork Systems be-
cause I recognized that a system is need-
ed to honor people is what makes life 
work! I had a real and implementable vi-
sion for how personal and professional life 
could be and determined the gift I would 
bring in my work was to introduce this to 
others in sustainable, fully scalable ways. 

As soon as I made this decision, strong 
guidance materialized in me in unex-
plainable ways and I realized my com-
mitment fueled this clear guidance 
for my work and its expression. I came 
to recognize that steps I was inspired 
to take now and then honored my 
unique, specific gifts and talents. 

I began to take what I had been teach-
ing primarily to parents in the 1980s and 
1990s and package and sell it to leaders 
in many settings. I remember creating 
visions such as working with parents, 
teachers, administrators and students si-
multaneously so they could experience a 
common mindset, understanding of com-
mon, emotionally intelligent concepts 
and tools so they would be a macrocosm 
of my family, learning to work in unity to 
heal separation, build good citizenship 
(in adults and children alike) and alleviate 
negative or disengaged behaviors in 
powerful, positive and consistent ways. 

So as a result, my company did a lot of 
work in education in the beginning, 
including two massive, multi-year, multi-

school reform projects that impacted the 
lives of hundreds of men, women and 
children often functioning within some 
of the worst conditions a person could 
face; with at-risk families living in neigh-
borhoods of poverty, crime, and deep 
inequity. For this work, not only did we 
garner the largest endowment to a for-
profit company due to our innovative ap-
proaches, we won a Vanguard award for 
Innovation in service delivery to our city.

I then went on to not only work in every 
type of corporate, non-profit, educa-
tion and government setting, I started 
to envision how to use technology to 
capture the necessary understanding, 
implementation and sustainability of 
what came to be my responsibility-
based, values-based culture model and 
framework. Not only did I want people to 
understand this model, I had learned and 
applied so successfully, I wanted them 
to understand the power of a systems 
approach that a multitude of disciplines 
working together and including systems 
integration so these organizations could 
become self-reliant in the model I was 
transferring to them. And it was not 
just for the senior and mid-level leaders 
but rather for everyone in the organiza-
tion; from CEO to front-line staff. This 
morphed into a digital platform and 
set of processes that are fully scalable, 
distributive and sustainable. Finally, my 
dream to help people create psychologi-
cally safe, emotionally intelligent, and 
operationally thriving businesses and 
other communities was built and tested. 

The outcomes have brought forth a tre-
mendous contrast to what is still unfor-
tunately all-too-typically happening. For 
example, the turnover rates and disen-
gagement rates in the many businesses 
with which my company has worked, 
have drastically been reduced from 
over 70% to 20% or less. The academic 
achievement and graduation rates of 
students went off the charts even in the 
direst school and community conditions. 
Rates of repeat re-incarceration in prisons 
radically drop from 65% rate to 4%. Most 
importantly, my children know how to 
live and love their own lives and callings. 
They are contributing members of the 
community and continue to carry on 
the traditions of their childhood experi-
ence. They influence their schools and 
businesses as a result. They are a ripple 
effect I am proud I was part of supporting. 

My heart continues to be on fire. Mainly 
it’s because I see the massive suffering 
of many people and know in my heart 
of hearts that it is possible to resolve 
it. Now the question became, how do I 
further bring this forth in the world? 

Today, my vision is to promote this model 
to as many people as possible and in part-
nership with key visionary and influential 
leaders and change agents. I felt for de-
cades I have been called to keep moving 
forward not only in the model I love but 
to build the necessary systems for a time 
in which they are needed. For me, now is 
that time. Not only do I personally experi-
ence and witness its benefits, my type of 
culture model is being described in trend-
ing articles and books. I have built and 
tested it and see it is one described by 
major industry giants as the kind needed 
to meet the challenges of rapid change, 
digital transformations, globalization, di-
versity and inclusion, psychological safety, 
corporate social responsibility, business 
and software agility, and many other 
scenarios in which human behavior must 
be confident, engaged, collaborative 
and creative. I also have always known 
that there is a rising of feminine qualities 
within the world today and it is reflected 
in the model I am bringing forward. This 
article is predominately for women and 
therefore, I encourage you to take heart 
in this and look for your place in it.

My experience is that we all deserve the 
joy and wonder of life. We all need to 
work to want it, to find it, to choose it and 
to promote it. That’s why I invite all I meet 
to join me. This is why I do all I can to live 
my mission, to create a world in which all 
people love their lives. You are important 
to this process. Writing this article has 
pushed me to claim the importance of my 
work in all I have done and will continue 
to do. I have been a faithful servant and 
contributor to this path in service to 
honoring individuality and collective 
community LOVE. I’m proud to share this 
with you here and hope it inspires you to 
realize you matter very much! I end this 
article with the words of Mr. (Fred) Rogers, 

I implore you to recover all parts of the 
person you are here to be, so you gain 
all the hope and joy and awe in people 
and in the preservation of life, so you 
together we create the best life pos-
sible for all people to live and love!

Why People Hire LifeWork Systems

Business owners, community leaders, and 
educators hire Lifework Systems because 
they want the advantages of an extraordi-
nary workplace and recognize a systems 
approach ensures consistency and sus-

tainability in the transformation process. 
They know that conscientious employ-
ees grow your business and improve 
your reputation, giving you competitive 
advantages. We help organizations instill 
into every person a common language 
and toolset for how to participate in a 
responsibility-based Teal workplace.  
Visit our website at  
www.lifeworksystems.com,  
and click the link at the bottom to com-
plete a culture assessment and schedule 
your first consult to review a report on 
your feedback, all at no cost. You can 
also contact Judy Ryan at 314.239.4727 
or at judy@lifeworksystems.com. 

"If you could only sense 
how important you are  

to the lives  
of those you meet;  

how important you can be 
to the people  

you may never even  
dream of.  

There is something  
of yourself  

that you leave  
at every meeting with 

another person.”

Networking 
Group Directory

Connecting & Promoting Women 
(CPW)  meets on the fourth Wednes-
day of each month from 8:45 to 10:30 
am in The Business Lodge, located 
in Chesterfield Mall in the Sears 
wing. Meetings include networking 
and two presentations, one profes-
sional/business related and other 
personal, and are open to guests 
as well as members. The next two 
meetings are on May 27 and June 
24. They are tentatively scheduled 
to be in-person events, but may be 
changed to virtual Zoom meetings 
if necessary. Call 314-503-6376 or 
visit https://gatewaytodreams.org/
Connecting-and-Promoting-Women 
for more information and to register.

Add your networking or Meetup 
group to The Women's Journal's 
Networking Directory. It includes 
publication in the St Louis-St. Charles 
Women's Journal, posting on the WJ 
website, and posting on our Face-
book page. $50/year (6 insertions)

Subscribe to our FREE online journal at www.womens-journals.com Subscribe to our FREE online journal at www.womens-journals.com 
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Velma Bailey- continuedIlluminating Leader: Velma Bailey of Torchbearers 2 

by Deborah LeeAnn

Illuminating Leaders is series of in-
terviews with women who are mak-
ing a difference and creating change 
just by being their natural selves. We 
learn about what leadership means for 
women, where we get stuck, where we 
inspire and where we create change. 

Velma Bailey is from St. Louis. She 
earned her undergraduate degree from 
St Louis University, and a master's from 
Webster University. She worked as a 
teacher in the St. Louis public schools 
for 27 years, and served as the Alder-
woman of the 19th Ward for six years. 

She feels her greatest accomplish-
ment is serving as the President and 
CEO of the nonprofit she founded, 
the Saint Louis Torchbearers 2. Their 
mission is to train youth to serve as 
leaders among their peers, in the com-
munity and throughout the world.

While participating in programs with the 
Saint Louis Torchbearers 2, children learn 
to make healthy decisions, which equips 
them with the ability to lead others in 
activities. Torchbearers 2 has added a 
240-hour homework helper program 
where 12 to 15 campers are taken to a 
college campus to receive one-to-one 
assistance with homework. They also 
have Super Saturdays where children 
go on field excursions in the commu-
nity (approximately 20 Saturdays per 
year), and overnight camping events. 

Velma’s work was greatly influenced by 
the childhood she experienced with 
her parents, her church, and serving on 
Kaleo Council for Kids Across America 
Christian Sports Camps (KAA). According 
to Velma, “One of the things that helped 
me when I was young, was that I saw my 
parents, and the people in my commu-

nity, really rallying around children, trying 
to help them be all that they could be. 
Providing resources and activities during 
non-school hours to help kids grow and 
mature, develop a sense of wanting to 
take the mantle, and do the same kind 
of work. But not as work for pay, but 
as a value to themselves and to other 
people. (In addition to being members of 
a community) being more like a fam-
ily: Supporting each other. Loving each 
other. Cherishing each other's dreams.”

DLA: When you retired from work and 
started the Torchbearers 2, where did the 
name come from and why is there a 2?

VB: Well, the name Torchbearers came 
from a friend of mine, Dana Thomas, 
who was actually an executive director 
of Kids Across America (KAA). When I was 
working on the Kaleo Council at KAA, I 
had the great opportunity to meet lots 
of ministries and get kids to a seven-day 
camp where they would be away from 
the city out in nature getting a chance 
to really explore and see who they were. 
They would develop friendships with 
kids from across the country. And, they 
could see that the problems that they 
had were shared. And see their feelings 
as not so much of a problem but more 
of a stepping stone, a developmen-
tal stage. And then see other people 
have those same problems because 
there are a lot of times when you're 
by yourself; you kind of think, “I'm the 
only person who has this kind of issue 
that just doesn't seem to go away.”

We started a group called the St. Louis 
Metro Area Coalition for Kids Across 
America. We were trying to get kids to 
share common experiences and then 
started working with them during 
non-school hours. After about eight or 
nine years he said, “Velma, why don't 
you start the Torchbearers?” And I said, 
“Torchbearers?” He said, “you've been 
working for so long, volunteering and 
doing all this organizing. You need to 
organize your city.” And, I thought, I'm 
one person how can I take on organizing 
an entire city. Well, it's just like eating an 
elephant one activity, one kid at a time.

DLA: So the name Torch-
bearers came from…

VB: It was a suggestion from a friend of 
mine and then as I started praying about 
it, God gave us a little tagline “Passing the 

FLAME to Our Youth.” And we thought 
of the Olympic torch and we see the 
kids Passing the Flame. We are passing 
the flame to them, the communities 
passing the flame to the children, the 
children are learning, and then they're 
passing the flame back to other chil-
dren, and to people in the community. 

DLA: I love that there was a reciproc-
ity. I call it a sacred reciprocity. It's 
giving and taking because you were 
also getting by giving back… and the 
number 2 at the end of the name?

VB: Well, the number 2 is a re-
minder for us. I started the organiza-
tion and at one point I didn't have 
enough resources to keep it going. 
And God told me, is not over.

DLA: So this is your second life.

VB: This is the second attempt to start 
the organization and now we're into 
the ninth year. The mission of the Saint 
Louis Torchbearers 2 is to train youth to 
serve as leaders among their peers, in the 
community and throughout the world.

While participating in programs with 
the Saint Louis Torchbearer 2, our 
children learn to make healthy deci-
sions. This equips our participants with 
the ability to lead others in activities. 
Currently, we have training opportuni-
ties through two programs: Camp Sun 
Splash, our flagship program, which is 
an eight-week leadership development 
camp during the summer, and Super 
Saturdays, which are excursions into 
the community to explore and learn.

DLA: I can see the passion and the love 
for this mission. What's your vision? 
What do you want as your legacy? 
Where do you see this moving to?

VB: Well, one of the things that I really 
feel firmly, the vision for this organization, 
is to continue to help children who are 
under-resourced. We have no fees associ-
ated with our program. And we're there, 
at our camp for eight weeks and next 
year we are starting a nine-week camp.

Our services provide opportunities for our 
campers to increase their leadership skills 
as they create viable options to violence, 
bullying, tobacco, alcohol, promiscuity, 
boredom, brain-drain, physical inactiv-
ity, excessive use of electronics, abuse 
and neglect. In addition, breakfast, lunch 
and an afternoon snack will be served 

to increase access to proper nutrition. .

We're not trying to be the next Boys' and 
Girls' Club of the world, we're not trying 
to be the YMCA or any of those larger 
organizations that have a great mission, 
and have a lot of resources. We're trying 
to get to that kid that's fallen through the 
cracks, that nobody is paying attention to.

When we started our summer camp 
we knocked on doors in the neighbor-
hood around Fairground Park. And 
we did that for several years. We had 
applications for parents. We signed 
kids up at the door, because there are 
still a lot of parents in need of support 
with literacy, so we filled out the ap-
plication and just had the parent sign 
it and the kids could come to camp.

This was such a blessing because over 
the years some the kids kept coming 
back. They may move away, and they 
come back. It was really heartwarm-
ing this year because some of the kids 
called me on the phone. These are 9- and 
10-year-olds, calling to ask, “if there 
would be camp again?” Now, these are 
the same kids that were complaining 
last year saying, “It is too hot out here!”

DLA: Oh, they miss it.

VB: They do. They love the camp. The 
kids swim every day. As I mentioned, 
we take 20 field trips a summer. We use 
Metro a lot. So the kids are planning the 
trips. We have to make our bus or train 
connections. One time we missed the 
bus and those big kids were like, we're 
never missing the bus again. So, if we're 

late, they'll pick up the little kids, and put 
them on their shoulders and then run so 
we don't have to wait for the next bus.

DLA: I'm loving it. There's nothing like 
learning from something like that, and 
learning how to do it differently the 
next time. So tell me a little bit about 
your vision long term: where do you 
see the Torchbearers 2 growing?

VB: Well, we've grown from 17 kids and 
some Bibles and space in the park to 
now almost 50 partners who provide 
services for the children, and major 
institutions in the city of St. Louis who 
donate. These are institutions and 
individuals who care about stopping the 
violence, who care about the people in 
this community. Some of these are the 
“least person.” The person who doesn't 
have money to spend, or who have a 
living wage but no disposable income.

DLA: I understand that. That's where 
you are now, and I'm going to ask 
you to step into five years from now, 
what does Torchbearers 2 look like?

VB: Well, I'm trying to dance 
around it because ...

DLA: I know and I know part of this 
is also because you don't know what 
inspiration you're going to have. I get 
that. But if you had a dream of where 
this could go, what would it be?

VB: We do have a vision but some-
times I have to admit that although 
we have confidence that we're doing 
the right thing, it can be frightening.

We would like to create is a camp 
counselor-in-training program for our 
children 14 and 15 years old. Have them 
work with some of the younger kids and 
get some real training to help with the 
trauma that they've experienced. The 
highest level of learning is when you learn 
a skill and you can teach it to others.

We also want to take a group of kids 
on a domestic mission trip. We already 
do some volunteer work and activities 
in St. Louis and we help maintain our 
park. But we would like to take them 
outside of the city. Take all of our kids 
that are between the ages of nine and 
18 to our summer camp, Kids Across 
America in Golden, Missouri up in the 
Ozarks. Give them that 7-day experi-
ence where it's just them and nature, 
and having to rely on other people. 

We also would like to expand our after-
school program beyond homework help 
to offer one-on-one mentoring. Someone 
who can help them understand that just 
because they can't get a problem right 
the first time or it takes a little longer 
than the next person, they still have 
the ability to do it. A mentor to give 
them coaching and encouragement to 
increase their academic achievement.

DLA: That's true, especially be-
cause there's those ages where 
they give up so easily, and to re-
ally believe in them is what's going 
to help them through those times.

VB: Well a mentor will stay with them 
longer - like an instructional coach.

DLA: You’re the glue around this whole 
multifaceted program that you created 
and grown, so tell me about your leader-
ship. What makes you a good leader?

VB: We offer the opportunity for people 
to come in with the gifts and talents 
that they have because we don't have 
a very formal structure. My style leans 
toward participative decision making or 
“employee involvement.” That includes 
analysis of problems, development and 
implementation of solutions. Everyone is 
encouraged become stakeholders at all 
levels of the organization. That way when 
people get involved we create a space 
that will give them meaning. We allow 
people to work and just be themselves. 

DLA: You have created this culture where 
people feel welcomed. They feel like 
they can contribute and it's inclusive.

VB: At whatever level they come in and 
whatever skills they have. For example, 
we have a volunteer who creates art 
projects for us. She buys all the supplies 
then comes to us and teaches. And that is 
just as valuable to us as the Magic House.

DLA: So, what would you say would be 
something you'd like to grow in yourself 
as a leader so that you can actually grow 
the organization to the next level?

VB: I really don't like to admit this, but 
I will. One of my biggest challenges to 
overcome is asking people for money. 

DLA: You're not alone. I think most 
every executive director, every non-
profit out there always has a little angst 
when it comes to that, especially with 
larger donors. And, to do that from a 
place of comfort, (or at least a place 

where it's more comfortable to ask for 
money), what needs to shift in you?

VB: I need to realize that it is a muscle 
that has to be exercised like anything else. 
I met some nuns with the order of Little 
Sisters of the Poor. Part of their mission 
was to give people an opportunity to 
sow into the work that they were doing. 
So they would go door to door, to ask for 
donations. There's a scripture that says, 
“know that there is always a seed time 
and a harvest time.” They gave people an 
opportunity to grow. And when you do 
that, there's something that grows inside 
of you. For me, when I give it makes me 
feel good and makes me feel grateful. 

DLA: So, for you to practice that “ASK.” 
But, I'm looking for the word or the trait 
that you would like to strengthen so that 
this becomes more of who you are.

VB: Well, maybe giving people an 
opportunity to sow into me.

DLA: To receive. Women are so good at 
giving, but their receiving muscles could 
use a little support. So here is an op-

portunity to inform people on how they 
can reach you if your vision and mission 
is something that lights them up as well. 
How can they support and reach you?

VB: I invite folks to call me at 314-
502-9122. You can also find us 
online at https://www.torchbear-
ers2.org/ or on Facebook (www.
facebook.com/torchbearers2/).

DLA: Thank you so much, Velma! I hope 
this will allow our readers to see that 
for every one of us who has a big vi-
sion, calling on the collective is a way 
to get it done. We don't have to do it all 
ourselves. Our leadership needs to grow 
and evolve as our organizations grow 
and evolve so we can keep up with the 
complexity of what we're creating. 

Deborah LeeAnn is a leadership catalyst 
working with women to Illuminate their 
strengths and Ignite their talents so they 
can Inspire change in their communities, 
organizations and the world at large. You 
can find more about Deborah LeeAnn 
and see more Illuminating Leader inter-
views at www.deborahleeann.com.

Velma Baily

Millions Of Dollars Saved In Back Taxes
Anthem Tax Services provides world class personalized tax debt relief and 
tax preparation services. We offer the tailored experience that you expect 
from your tax preparation professionals, and we operate remotely so you 
never need to leave your home or office.

Tax debt can happen to anyone. Whether you are self-employed, an 
independent contractor, took an early withdrawl from a 401K, or had 
another unforseen life event occur, we can help resolve your debt in a few 
simple steps:

Tax Problems: RESOLVED

4Tax Levies &   
 Liens Release

4Wage    
 Garnishment   
 Release

4Stop Penalties   
 and Interest

4Tax Debt  
 Negotiation &   
 Settlement

4Resolve Back   
 Taxes

4Payroll Tax   
 Negotiation

4Tax Preparation  
 & Bookkeeping   
 Services

Anthem Tax Services

Anthem offers a money-back guarantee designed to help you avoid wasting money on ineffective tax services. We will gather as much 
information from you as necessary and work with tax authorities to give you the best chance of reducing your tax debt. If for any rea-
son that does not work out, and the government notifies us they refuse to reduce your overall tax liability or monthly payments by any 
amount, we will gladly refund you the fees you paid for our services in trying to reduce that debt. Money Back Guarantee does not apply 
to Bookkeeping and Tax Preparation Services.

There are many 
ways we can 
tackle IRS or 
State tax relief 
together:

Call us now for your FREE tax consultation & evaluation:

844-970-2481

“They stopped my garnishments in less than 2 days 
after hiring them. This saved me $84,276 with the 
IRS and $13,500 with the state of California.  
They saved my emotional and financial well-being.”
- Wage Garnishment Client

®

ACCREDITED
BUSINESS

A+
Rating

1 Opportunity   2 Investigation   3 Agreement   4 TAX DEBT FREE!

OUR COMMUNITY OUR COMMUNITY
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By Melinda Myers

Each year we set aside one day 
to honor mothers. And each year 
we struggle to find the perfect 
gift to show them we care.

Cut flowers are one of the most popu-
lar gifts. No dusting and maintenance 
required, and they are sure to generate 
a smile.  Behavioral research at Rutgers 
University found the gift of flowers had 
immediate and long-term benefits no 
matter the age of the study participants.

Participants demonstrated true or excited 
smiles as well as delight and gratitude 
when they received flowers. They also 
reported feeling less depressed, anxious 
and agitated long after receiving the gift 
of flowers.  Floral gifts also helped create 
connections between family and friends.

A hanging basket or container garden 
is another way to give mom a season of 
flowers and more. Gardening helps im-
prove health and well-being by reducing 
stress, lowering blood pressure, strength-
ening muscles and increasing flexibility.

If mom likes to cook, a potted to-
mato, container of greens or window 
box of herbs may be the perfect gift 
with increased benefits. Mom can 
grow and further boost her health 
with fresh nutrient-rich vegetables.

A gift certificate to her favorite gar-
den center, hobby store or retail lo-
cation allows mom the freedom to 
select her own gift.  She can enjoy time 
shopping for something special she 
wouldn’t normally buy for herself.

The gift of time is appreciated by 
many mothers. Helping mom in her 
garden, working around her home or 
assisting her with another hobby is 
a great way to spend time together 
doing something mom loves.

Update her garden tools if she is 
an avid gardener. Consider a tool 
caddy and fill it with her favorite 
hand tools such as a weed knife, hand 
pruner, sunscreen, and gloves.

Add elegance and function to your 
mother’s daily activities with durable 
and fashionable gloves.  Their practical 
and fashionable nature makes them a 
popular add-on or stand-alone gift item.

Elbow length garden gloves, like Fox-
gloves (foxglovesinc.com), protect 

forearms and hands from sun, scratches, 
and plant oils. The ‘cottony soft’ feel of 
Supplex® nylon makes them comfort-
able but extremely durable and tough. 
They can be washed and dried quickly, 
so mom always has a pair of gloves ready 
to use. Add some fun to this functional 
gift by choosing one of the bright colors.

Add a hat to further protect mom 
from the heat and sun when working 
outdoors. If it’s comfortable and looks 
good, she is more likely to wear it.

Take the pressure off and make mom’s 
day extra special with one of these 
Mother’s Day gifts that provide immediate 
and long-term benefits. She’ll appreciate 
your thoughtfulness when she opens the 
package, unwraps the flowers or puts the 
tools and gloves to use all season long.

photo courtesy of Gardner's Supply 

Melinda Myers has written numerous 
books, including Small Space Gardening. 
She hosts The Great Courses “How to Grow 
Anything” DVD series and the nationally-
syndicated Melinda’s Garden Moment 
TV & radio program. Myers is a columnist 
and contributing editor for Birds & Blooms 
magazine and was commissioned by Fox-
gloves for her expertise to write this article. 
Her web site is www.MelindaMyers.com.

Mother’s Day Gifts Sure to Please COVID-19 information 

2020 Saint Louis Visionary Awards 
Celebrating Women in the Arts
Rescheduled: Date and Time TBA 

Sun Theater 
3627 Grandel Square  

St. Louis, Missouri 63108

For Updates visit:  
www.vizawards.orgs

Co-Hosts 
Tania Beasley-Jolly & Penny Pennington

Protect mom’s hands while gardening 
with a colorful pair of  

new garden gloves.

photo courtesy of FoxGlovesInc.com
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photo courtesy of Longfield Gardens

GET  CONNECTED

Call  or  Email  us  today  to  find  out

how  we  can  get  you  connected  in

the  community

 

The Connection Exchange is a welcoming
service that brings a gift to new businesses
and connects them to resource businesses

and organizations in the community.

Schedule Your Visit Today

Stephanie Hopkins
stephanie@connection-exchange.com

www.connection-exchange.com(636) 896-5785

You know the drill: social distancing, only 
go out for essentials, face mask, and wash 
and sanitize frequently. I'm not going to 
belabor it because you've heard it before. 

Below is a list of COVID-19 infor-
mation from people who know 
what they are talking about. 

I hope when you are reading this, it will 
be completely outdated and irrelevant. 

St Louis City

This is the main page for St. Louis City co-
rona virus information: https://www.stlou-
is-mo.gov/government/departments/
health/communicable-disease/covid-19/

It's quite comprehensive and has links 
to testing sites, how to sign up for 
emergency alerts, updates on stay-at-
home orders (St Louis City is not lifting 
its stay-at-home orders or allowing 
businesses to reopen on May 4.) They 
can also be contacted by phone or 
email: City of St. Louis Department of 
Health, 314-657-1499 (Available 7 days a 
week, 8am-10pm), health@stlouis-mo.gov 

St Louis County

It's very easy to find information on 
the virus from the St Louis County 
Health Department. The URL says it 
all! https://www.stlcorona.com/

They also have phone numbers to call. 
For keeping up with local response and 
testing sites: 314-615-2660. For more 
general questions: 877-435-8411 or 2-1-1.

St Charles

This also a comprehensive website. 
Although it refers to “Latest News,” it has 
much more: FAQ about the virus, commu-
nity and government resources, preven-
tion and treatment, etc. https://www.
sccmo.org/2111/COVID-19-Latest-News

St Charles County also has a COVID-19 
Information Hotline at 636-949-1899, 
available 8 a.m. to 8 p.m, daily. 

Missouri

https://health.mo.gov/living/health-
condiseases/communicable 
/novel-coronavirus/ 

This site has links to a 144-page reference 
guide about the corona virus (https://
health.mo.gov/living/healthcondiseases/
communicable/novel-coronavirus 
/pdf/scripts.pdf ) and 
a guide to making cloth masks (https://
health.mo.gov/living/healthcondiseases/
communicable/novel-coronavirus/pdf/
face-covering-guidance.pdf ) There is also 
a 24-hour hotline number: 877-435-8411.

US

Everything you would possibly want to 
know. It is the CDC, after all. Information is 
available in multiple languages, includ-
ing ASL (via video). https://www.cdc.
gov/coronavirus/2019-ncov/index.html

Non-Profit Organizations.

There are many, but these came 
immediately to mind.

St Charles All Together is accepting dona-
tions to purchase food from local restau-
rants in order to provide meals to staff at 
local hospitals. Go to https://www.face-
book.com/groups/StCharlesAllTogether/

The St Louis Community Fund has 
information on how you can donate to 
COVID-19 relief and to struggling small 
businesses. The COVID-19 Regional 
Response Fund provides direct aid to 
local nonprofit organizations delivering 
services to people affected by the virus. 
The Gateway Resilience Fund offers short-
term monetary assistance to small local 
businesses. https://stlgives.org/covid19/

Stay healthy, stay safe, and KNOW 
that we will get through this.

Maggie Hendsey, nurse at Children's Hospital of 
Philadelphia. One of our heroes on the front lines. 

HEALTH + WELLNESSHOME + GARDEN
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by Karen Hoffman

Want to help recognize and cel-
ebrate the individuals, companies 
and organizations that spend their 
time and talent to have an IMPACT 
within the St. Louis Metro Area?

The Gateway to Dreams (G2D) IMPACT 
St. Louis Awards are a way of celebrating 
all the wonderful people and organi-
zations making significant contribu-
tions within the St. Louis metro area. 

Gateway to Dreams invites you to 
nominate people and organiza-
tions who have made a differ-
ence in these award categories:

Kindness Award-Personal:

Do you know someone that has 
performed an act of kindness, big 
or small, in the past 12 months? 

Dream Champion-Personal:

Do you know someone whose 
life work is to champion or men-
tor the dreams of others? 

Dream Champion-Organization: 

What company do you know that 
champions the dreams of their employ-
ees through encouragement, coaching 
and actively promoting a holistic life?

Community Involvement- 
Organization: 

We are looking for an organization 
that encourages their employees to 
make a difference in our community. 

Inspiring Hope-Non-profit: 

Which organization do you know that in-
spires hope and life-changing programs?

Person of Inspiration: 

Have you met someone who has expe-
rienced a major life challenge and now, 
through their example, inspires hope? 

To nominate someone, go to https://bit.
ly/ImpactAwardsNominations. Nomina-
tions are open through May 31, 2020.

Sponsorships. 

Gateway to Dreams is seeking spon-
sors/underwriters for the above awards 
and also has sponsorship opportuni-
ties available for the event, the si-
lent auction, and refreshments. 

In return for your generous 
gift, sponsors will receive: 

• Business logo and Company name 
prominently displayed and as-
sociated with the 2020 Award*

• Business logo and Company 
website URL included in:

• Print Media Advertising

• Social Media Channels

• Print and Electronic Signage

• *Award Category Name Exclusiv-
ity – Choose Award Category to 
Sponsor (based on availability)

• Company/Organization Member 
Presenter of Award in Chosen Category

Go to https://bit.ly/ImpactAward-

Sponsorships to become a spon-
sor of the 2020 Impact Awards!

You can also support us by donat-
ing items, services, or experiences 
to our silent auction: https://bit.ly/
ImpactAwardsAuction and advertis-
ing in our souvenir program: https://
bit.ly/ImpactAwardsProgram.

The Impact Awards are rescheduled for 
Wednesday, September 30th 2020 and 
are happening at The Business Lodge, 
291 Chesterfield Mall, First Floor, Chester-
field, MO 63017. For information about 
sponsorships, donating, volunteering or 
for general information about the Impact 
Awards, contact Karen Hoffman at Karen.
Hoffman@GatewayToDreams.org or (314) 
503-6376 or visit the website at www.
gatewaytodreams.org/Upcoming-Events.

Tickets are available at https://bit.ly/
ImpactAwardsRegistration. You can 
buy early-bird tickets through August 
15 and there is also a VIP ticket option 
that includes a private reception.

BOOK YOUR VACATION NOW 

CALL 1-844-575-6176Promo code N7017
TM

*Prices are per person based on double occupancy plus $299 in taxes & fees. Cruise pricing based on lowest cabin category after Instant Rebate; upgrades available. Single supplement 
and seasonal surcharges may apply. Add-on airfare available. Onboard Credit requires purchase of Ocean View or Balcony Cabin. For full Set Sail terms and conditions see www.
ymtvacations.com/setsailoffers. Offers apply to new bookings only, made by 3/31/20. Other terms & conditions may apply. Ask your Travel Consultant for details.

GUIDED TOUR EXPERTS – CALL FOR YOUR FREE BROCHURE

GRAND ALASKAN 
CRUISE & TOUR

BEST OF HAWAII  
FOUR-ISLAND TOUR

Enjoy a cruise & tour between Seattle and 
Alaska including 7 nights aboard Holland 
America Line’s ms Westerdam and 4 nights 
on land. You’ll cruise the Gulf of Alaska and 
the Inside Passage—a sea lane teeming with 
marine wildlife, where you’ll pass glaciers, 
mountains, and lush forests, with stops in 
Ketchikan, historic Skagway, and magnificent 
Glacier Bay. On land, you’ll go deep into 
Denali National Park, tour Anchorage, and 
see the Alaska Wildlife Conservation Center.

Enjoy a fully guided 4-island Hawaiian 
vacation with beachfront lodging on Kauai, 
Maui, and the “Big Island” of Hawaii, and in 
Waikiki on Oahu. Includes a Pearl Harbor 
experience where you will see the USS 
Arizona Memorial. Visit historic Lahaina, 
enjoy a boat cruise on the Wailua River, and 
authentic Hawaiian entertainment and food at 
our Farewell Feast. Guided throughout by our 
friendly Tour Directors—your local experts. 
Price includes 3 inter-island flights.

12 days, departs May - September 2020 13 days, departs year-round

Seattle • Vancouver • Ketchikan • 
Juneau • Skagway • Glacier Bay • 
Anchorage • Denali • and more

Oahu • Kauai • Maui •
Hawaii “Big Island” 

FROM
$1,749

$1,499*

FROM
$2,249

$1,999*

FREE ONBOARD CREDIT

BEFORE LeafFilte
r

AFTER LeafFilte
r

LeafFilte
r

Promo Code: 285
Mon-Thurs: 8am-11pm, Fri-Sat: 8am-5pm, 

Sun: 2pm-8pm EST

1-877-284-4248

CALL US TODAY FOR
A FREE ESTIMATE

CLOG-FREE GUTTERS
OR YOUR MONEY BACK
GUARANTEED!

*The leading consumer reporting agency conducted a 16 month outdoor test of gutter guards in 2010 and recognized LeafFilter as 
the “#1 rated professionally installed gutter guard system in America.” CSLB# 1035795 DOPL #10783658-5501 License# 7656 License# 
50145 License# 41354 License# 99338  License# 128344 License# 218294 License# 603 233 977 License# 2102212986 License# 
2106212946 License# 2705132153A License# LEAFFNW822JZ License# WV056912 License# WC-29998-H17 Nassau HIC License# 
H01067000 Registration# 176447 Registration# HIC.0649905 Registration# C127229 Registration# C127230 Registration# 366920918 
Registration# PC6475 Registration# IR731804 Registration# 13VH09953900 Registration# PA069383 Suff olk HIC License# 52229-H 

YOUR ENTIRE LEAFFILTER PURCHASE*

Exclusive Off er – Redeem By Phone Today!

THE FIRST 50
CALLERS WILL
RECEIVE AN ADDITIONAL

15% OFF

YOUR ENTIRE INSTALL!
**Offer valid at estimate only

10% OFF SENIOR &
MILITARY DISCOUNTS

FINANCING 
THAT FITS

YOUR BUDGET!1

1Subject to credit 
approval. 

Call for details.

5% OFF

PLUS!

ADDITIONALLY

AWARDSmpacmpac
When:  Wednesday, September 30th, 5:30 to 8:00 pm 

Where: The Business Lodge in Chesterfield Mall
Emcee: Ambassador of Peace for The United Nations, Marty K. Casey

www.GatewaytoDreams.org

Nominations and Sponsorship Opportunities 
Impact St. Louis Awards

DREAMTA N K

 

The Business 
L  dge

Making Dreams Reality

A Place for Mom has helped over a million families fi nd 
senior living solutions that meet their unique needs. 
Our Advisors are trusted, local experts who can help 
you understand your options.

  Joan Lunden, journalist, best-selling author, 
former host of Good Morning America and senior 
living advocate.

There’s no cost to you!
(844) 449-8531

 ! We’re paid by our partner communities

UNDERSTAND YOUR OPTIONS — Learn the di� erent types of 
senior care available

LOCAL KNOWLEDGE — Our Advisors have the local knowledge to 
help you hand pick communities in your area

SIMPLIFY — Your dedicated Advisor will simplify your search and 
help schedule tours

Call today to connect with a
SENIOR LIVING ADVISOR
INDEPENDENT LIVING  •  ASSISTED LIVING  •  MEMORY CARE

A Place for Mom has helped over a million families fi nd 
senior living solutions
Our Advisors are 
you understand your options.

There’s no cost to you!
(844) 449-8531

help schedule tours

Consider the St. Louis-St. Charles Women's Journal.
Women's Journal readers:

• 66% have a household income of $100,000 or more

• 65% have a bachelor’s degree or higher

• 65% are in their prime earning years of 35 to 54

To request a media kit or set up an appointment,  
contact lucy@womens-journals.com  

or call 314.803.6777.

Working on Your organization's  
marketing strategy?

OUR COMMUNITY OUR COMMUNITY

Subscribe to our FREE online journal at www.womens-journals.com Subscribe to our FREE online journal at www.womens-journals.com 
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Al-Anon Family Groups 
Al-Anon is for relatives and friends whose lives have 

been affected by someone else's drinking. 
314-645-1572 www.missouri-al-anon.org

Always Best Care  
Senior Services of Weldon Spring 
www.alwaysbestcarestcharles.com 

(636) 329-9030  
Caring For Your Loved Ones and For You  

We Are Providing Community Care Programs: ‘Caring For 
The Caregiver’ Support Group,  

FREE RX Saver Program and: ‘Always In Touch 
(Complimentary Daily Phone Care-Check)  

-Please Contact Us Regarding These Services

American Cancer Society 
www.cancer.org (314) 286-8100

American Heart Association 
www.americanheart.org (314) 692-5600 

AHA builds healthier lives, free of  
cardiovascular diseases and stroke.  

Go Red For Women is the AHA’s program to make women 
aware of their risk for heart disease –  

the No.1 cause of death among women.

Arthritis Foundation 
www.arthritis.org (314) 991-9333 

Make a difference in the lives of nearly 46 million people 
who live with the daily pain of arthritis.

Boys Hope Girls Hope 
www.boyshopegirlshopestl.org (314) 692-7477 

Helps academically capable and motivated 
children-in-need to achieve their full potential, 

by providing value-centered, family-like homes, 
opportunities and education.

Bridgeway Counseling Services 
www.bridgewaycounseling.com 

(636) 946-6854 crisis hot line (636) 757-2200 
A non-profit organization specializing in 

treatment and services for domestic  
violence, sexual assault and addictive 

clients serving clients in eastern Missouri.

Card Care Connection: 
Card Care Connection is a nonprofit organization  

dedicated to providing sympathetic messages and 
motivational cards to those who face cancer.  
The goal is to provide an uplifting message  

of hope to brighten the day of cancer patients.  
Through this program,volunteers from all over the 

United States create handmade paper  
crafting cards and care packages.  

The program is distributed free of charge to identified 
individuals who may benefit from support.  

For more information:  
www.cardcareconnection.com or contact  

Aleeza Granote aleeza@cardcareconnection.com  
or call (314) 477-0084.

Center for Women’s Ministries 
www.help-for-women.org 

(636) 536-1121 FREE counseling for women  
Support groups and Bible studies also available

Connections to Success 
www.connectionstosuccess.org (314) 333-4490 Break-

ing the cycle of poverty one family at a time.

Consolare www.consolare.org 
(314) 289-5650 - Julie Lawson. A social venture of the 

Crime Victim Advocacy Center.

Emmaus Homes 
www.emmaushomes.org (636) 534-5200 

Lisa Drier, Executive Director 
Providing person-centered care to adults 

with developmental disabilities in a variety of 
residential settings and social/recreational 

activities for all ages and abilities.

The Ethical Society of St. Louis 
9001 Clayton Rd. St. Louis, MO 63117 
(314) 991-0955 www.ethicalstl.org 

Striving to be better people for a better world. 
Wedding & commitment ceremonies 

Nursery & Sunday school. Support & social 
justice programs. Event & meeting space.

Foster & Adoptive Care Coalition 
www.foster-adopt.org (314) 367-8373 
The Foster & Adoptive Care Coalition is a 
non-profit agency that strives to create  

permanency in foster children’s lives by recruiting 
and retaining foster/adoptive families.

Friends of Kathy J. Weinman Shelter 
for Victims of Domestic Violence: 

A non-profit organization whose mission is to 
raise awareness and support for the  

Kathy J Weinman Shelter, the only shelter in St. 
Louis County for survivors of domestic violence. 

We provide help and create hope for 
women and children who need new lives 

free of violence and fear. For more information, 
call (314) 423-1117 or (877) 402-8797 

or email info@friendsofweinman.org or visit 
www.friendsofweinman.org.

Jane Doe Advocacy Center 
www.janedoeadvocacy.org 

(314) 329-5339. Jane Doe provides legal services to 
survivors of sexual violence. Services are open to men 

and women, adults and children, regardless of income.

LaLeche League 
LLL is an international, nonprofit, nonsectarian, 

organization dedicated to providing support, encourage-
ment, information and education to  

women who want to breast feed.  
LLL of Greater St. Louis (314) 424-3000,  

LLL of Metro East Illinois (618) 321-6667.

Lydia’s House  
www.lydiashouse.org  

(314) 771-4411. St. Louis’ only provider of confidential 
furnished apartments for abused women 

and children for up to 24 months.

National MS Society, Gateway Area Chapter 
www.gatewayMSsociety.org 

The Chapter provides comprehensive 

support services and educational programs 
to people with MS, their family and 

friends, and raises funds locally to support 
the National MS Society’s research initiatives.  

1-800-344-4867

Nicotine Anonymous 
Nicotine Anonymous is a 12-step program, free and 

available to all seeking recovery from nicotine addiction, 
based on the principals of AA. Weekly meetings at 

St. Luke's Hospital and St. Anthony's Hospital. For further 
information call (314) 822-2066 or visit 

www.nicotine-anonymous.org

Nurses for Newborns Foundation 
www.nursesfornewborns.org (314) 544-3443 

Cynthia Ackins, Development. 
We support families at risk by helping 

prevent infant mortality, child abuse and neglect 
through home-based programs that provide education, 

healthcare and parenting skills.

Safe Connections 
www.safeconnections.org (314) 646-7500 

Susan Kidder, Executive Director 
(314) 531-2003 Crisis Helpline 

Our mission is to reduce the impact and 
incidence of relationship violence and sexual 

assault through education, crisis intervention, 
counseling and support services.

Share Pregnancy & Infant Loss 
Support, Inc. www.nationalshare.org  

(800) 821-6819. Our mission is to serve those whose 
lives are touched by the death of a baby through early 

pregnancy loss, stillbirth or in the first  
few months of life.

SCORE www.stlscore.org  
(314) 539- 6600 ext. 242. SCORE is a not-for-profit  

national association of active and retired business men 
and women, offering free business counseling via e-

mail, telephone or face-to-face meetings. Our objective 
is to help America’s small business grow and prosper.

SIDS Resources, Inc. 
www.sidsresources.org (800) 421-3511. We are a 

private, not-for-profit network that connects people to 
programs, services and information relating to  

Sudden Infant Death Syndrome (SIDS) in 
Missouri and surrounding counties.

Soroptimist Int’l of Greater St. Louis 
info@soroptimiststlouis.com 

Pamela Lee – www.soroptimiststlouis.com 
Our mission is to improve the lives of women and girls 

through programs leading to social and  
economic empowerment.

St. Louis Crisis Nursery 
www.crisisnurserykids.org 

(314) 292-5770 - 24 hour HELPLINE 
(314) 768-3201 The Nursery provides 

24 hour short-term care for children, birth 
through age 12, whose families are faced with an 

emergency or crisis. Volunteers always needed!

Support Dogs, Inc. 
www.supportdogs.org (314) 997-2325 

A national not-for-profit organization that 
offers dignity, hope and independence by 

providing highly skilled service dogs to 
individuals with disabilities and uniquely 

trained therapy dogs to serve the community.

Susan G. Komen, Missouri 
Suzanne Fontaine, Executive Director  

(314) 644-5400. We are your community contact for all 
your breast health needs. From outreach and education, 

to funding life-saving mammograms,  
we support those affected by breast cancer.  

www.komenmissouri.org

Ten by Three 
https://www.tenbythree.org/ (314)272-1250 

We exist to eradicate poverty in third world countries by 
creating sustainable jobs  

and paying prosperity wages. 

Welcome Club Gateway to Friendship 
welcomeclub2@gmail.com 

Welcome Club is a social and charitable 
organization providing fun opportunities 
to meet new friends, interact with others 

and support local area charities.

West County Women’s Club -Member of  
General Federation of Women’s Clubs 

www.gfwcmo.org.  
Marla Simons (636) 346-4220. Established in 1990 to 

foster friendships, and serve our community and  
Missouri Girls Town through volunteer  

activities and fund raisers.

Women in Charge  
www.womenincharge.org 

(314) 727-5515 Victoria Sharp. Heals the spirit, builds 
confidence, and educates women in need so that they 

may provide a better life for themselves  
and their children.

Women’s Place  
www.womansplacestl.org 

(314) 645-4848 Irma Kennebeck, MSW, Director - 
A safe place for women who have experienced violence. 

Crisis intervention, support groups, self-growth 
programs, and community education.

The Women’s Safe House www.twsh.org 
(314) 772-4535 Crisis Hotline; 

Sylvia Jackson, Executive Director 
Safe emergency shelter for domestic violence 

victims and their dependent children 
(infant to age 17 male and female).

YWCA Metro St. Louis 
www.ywcastlouis.org (314) 531-1115 

Our mission is empowering women and 
eliminating racism. We offer transitional 

housing for homeless women, in-person crisis 
intervention and counseling for victims of 

sexual assault, leadership programs for 
youth, racial justice programs, before-and 

after-school care and Head Start/Early Head Start.

Welcome to our Women’s Resource Page. This page is dedicated to providing information on local women’s groups,  
chapters and organizations that would be beneficial to our readers.

Women’s Resources & Charitable OrganizationsSew On, My Sisters!

OUR COMMUNITY

by Rebecca Now 

We are once again in an era where 
women wielding needles and thread 
come together to make a difference. 
Sewing, fabric weaving, knitting have 
all been traditionally considered 
women’s work. Throughout our US his-
tory, women have used that skill to tell 
stories, to protest and resist, and now 
to make a humanitarian contribution.

The most iconic image of a woman sew-
ing in American history is the colonial 
story of Betsy Ross, sewing the first flag 
of the new republic, the United States 
of America. This symbolized women’s 
behind the scene contribution to legiti-
mize the upstart rebels that successfully 
fomented a revolution against British 
rule. Although the story is not historically 
proven, it is part of American culture, and 
has been romanticized in many paintings.

In the 19th century, enslaved women 
used their skill with the needle to create 
story quilts using signs and symbols 
to convey stories. The most famous of 
the 19th century story quilts, by Harriot 
Powers, is in the Smithsonian Museum. 
Some quilts made by slaves held signs 
and symbols to help slaves navigate their 
escape on the Underground Railroad. 

During the U.S. civil war, women on the 
home front would sew and roll ban-
dages. Just like today, there was a critical 
shortage of medical supplies. Women 
cut sheets, curtains, petticoats to the 
proscribed width and length needed. 
During the Civil War, the women’s rights 
activities were halted so the women 
could help with the war effort, and 

the women felt certain that after the 
war, both freed slaves and all women 
would be given the right to vote. 

In the early 20th century, women 
revived the movement to gain the right 
to vote. In the book, With Courage and 
Cloth, one of my favorite books about 
the history of women’s suffrage in the 
United States, author Ann Basum states, 

Fighters for this cause, instead of taking 
up guns and swords, armed themselves 
with courage and cloth. Cloth was a fit-
ting choice. It was a substance all women 
knew intimately, having woven, sewn, 
cleaned, and mended it for generations. It 
was readily available, and everyone knew 
how to use it. Women turned it into sashes, 
made it into signs, and sewed it into flags. 

The women protested their lack vot-
ing rights as ‘silent sentinels’ picketing 
the White House – letting their fabric 
banners speak for them. “Mr. Presi-
dent, How Long Must Women Wait for 
Liberty?” was a popular banner. After 
the United States entered WWI, many 
thought the sentinels were unpatriotic, 
and that they should quit protesting. 
Women rolling bandages was once 
again popular. The suffragists, however, 
persisted, having learned the lessons of 
the post-civil war period, and they were 
determined to continue protesting.

In the 1916 protest in St. Louis, MO 
suffragist women dressed in white, and 
had sashes that spoke for them, saying 
“votes for women.” This was dubbed the 

“walk-less, talk-less parade.” The color 
white was chosen and became a defacto 
uniform for the fight for equal rights.

After the 19th amendment passed 
congress in 1919, the amendment had 
to be ratified by each of the states, and 
each time a state ratified, suffrage leader 
Alice Paul sewed a star on a banner. 
The sewing of the thirty-sixth star on 
the banner was a cause for celebra-
tion, for women’s right to vote would 
now be a part of the U.S. Constitution.

Moving into the 21st century, the mak-
ing of the Pussyhats, for the January 21, 
2017 worldwide protest marches were 
designed to be a sea of bright pink hats, 
creating what the organizers said was “a 
powerful statement that we are unapolo-
getically feminine and we unapologeti-
cally stand for women’s rights." According 
to the organizers, they sought to reclaim 
two elements that are traditionally associ-
ated with femininity and womanhood—
and therefore are often ridiculed. "Pink is 
considered a very female color represent-
ing caring, compassion, and love – all 
qualities that have been derided as weak 
but are actually STRONG," according to 
the organizers of the Pussyhat Project. 

How times have changed since 2017…
And now, with the global pandemic, 
millions of people require face masks to 
protect themselves from the spread of 
this virus and there is a critical shortage. 
Women have once again risen to the 
challenge, sewing masks with determina-
tion and a sense of a greater purpose. 
Women all over the world began sewing 
masks to protect people in need.

On April 5, a man in Florida wrote this 
social media post about the production 
of masks at his home, after 685 masks had 
been shipped and another 496 were in 
production, “My wife is exhausted but re-
fuses to stop…I called for my wife and no 
answer ? She fell asleep at the sewing ma-
chine. I asked her to rest a bit. She looked 
up at me and said I just did. She truly is 
remarkable. Back to work on masks.”

This woman is one of many women 
in 2020 that are heroes, once again 
wielding needle, thread, and fab-
ric with common purpose.

Sew On, My Sisters!

OUR HISTORY

Get the dental care you deserve with dental insurance  
from Physicians Mutual Insurance Company.  It can help 
cover the services you’re most likely to use —

Dental Insurance

Product not available in all states. Includes the Participating Providers and Preventive 
Benefits Rider. Acceptance guaranteed for one insurance policy/certificate of this type. 
Contact us for complete details about this insurance solicitation. This specific offer is not 
available in CO, NY; call 1-888-799-4433 or respond for similar offer. Certificate C250A 
(ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; 
TN: P150TN). Rider kinds B438/B439.
6154-0120

l

l

Here’s the information
you requested on Dental insurance

FIRST-CLASS MAIL

X-rays CrownsCleanings Fillings Dentures

Call now to get this FREE 
Information Kit!

1-844-229-5024 
www.dental50plus.com/slscwj

Preventive care starts right away

Helps cover over 350 services

Go to any dentist you want – but save more 
with one in our network

No deductible, no annual maximum
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